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"ARTICLE 22

USE OF STATE VEHICLES

Emplbyees .are responsible for providing their own transportation between their
homie and duty station or field site. However, the Employer niay éuthorize an .
employee to take a state vehicle héme, in accordance with Office of Financial
Management regulations. Thé..Emﬁloyer understands and agrees to fulfill its -

collective bargaining responsibility in regards to this matter.

Employees shall be notified upon hire of the neceésity to use their personal

 vehicle for state business, if such useisona regular/frequent basis. The Employer

agrees to compensate employees in accordance with OFM regulations for the use .
of their personal vehicle in the state’s interest. Employees shall not be required to

ride in another person’s vehicle.

For Union: o For Employer: '

Date
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ARTICLE 23
OFF-DUTY CONDUCT

23.1 The off-duty activities of an employee may not be grounds for disciplinary-action
’ unless said activities are a conflict of interest as set forth in RCW 42.-_52, ora
nexus exists between the employee’s activities and employmeﬁt. Employees shall
report all arrests and any court-imposed sanctions or cOndiﬁons that affect their
ability to perform assigned duties to their appointing authority within twenty-four

(24) hours or prior to their scheduled work shift, whichever occurs first.

23.2  Protected activities will not be grounds for discipline or retaliation.
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ARTICLE 24

EMPLOYEE ACTIV_ITY AND PRIVACY

- The Eﬁxployer'will take all reasonable efforts to maintain the confidentiality of

personal information about an emplojee. ‘Confidential information obtained by
the Employer about an employee must not be improperly divulged.. '

The Employer will not release confidential personal and/or contact information in
any files maintained for employees to third parties, to the extent that disclosure

* would violate an employee’s right to privacy, unless disclosure is .a't the request of

* the Employee or compelled by law or court order.

The Employer will promptly notify an employee when the Employer receives a
request by a third party, other than law enforcement or court order, to release
confidential, pérs_onal information about an employee or the Employer proposes

to release such information on its own initiative, Notice will be provided to the

. employee sufﬁcienﬂy in advance of the release of any such information so that, if .

- ﬁecesSafy, the employeé may reasohably contest the release of the information.

Health Care Information . _ .

The Employer will ndt fequire emplbyees to provide information about thg health
or medical condition of the employee or the employee’s family unless such
information is specifically and directly related to the pe_:rfonnance of duties within |
the scope of employment, fitness to hold the employee’s position or the providing .
.Qf beﬁeﬁts_ requested by the employee. Health and medical information obtained
by the Einployer will be maintained in a separate, confidential file Aan,d access to

this information by the Employer’s personnel will be limited to tilos'e persoﬁs with

-a legitimate business or legal need to know. Employees will not be requested to
-sign a general or unlimited waiver of medical confidentiality. ~ ‘
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Employees may make de minimis personal use of the Employer’s telephones,
computers, e-mail system, and facilities in a manner consistent with WAC
292.110.010. De minimis is defined as: there is little or no cost to the state; any

use is brief in duration, and is infrequent and is the most effective use of time or

_tesources; the use does not interfere with the performance of the officer’s or

‘employee’s official duties; the use does not disrupt or distract from the conduct of

state business due to volume or frequency; the use does not disrupt other state
employees and does not obligate them to make a personal use of state resources;
and the use does not compromise the security or integrity of state property,

information, or software.

Employees may make and receive telephone calls on their personal cell phones,
provided this activity does not unreasonably interfere with the performance of the

employee or the agency.

Employees generally will not be subjected to video monitoring in the workplace
without notice by the Employer. Where the Employer has reasonable grounds to
believe that an employee is engaging in misconduct, the Employer may use video

monitoring without prior notice as part of a specific investigation, provided:

A, The Employer prepares a written investigation plan describing the reason;

duration and scope of the investigation; and

B. The video monitoring is narrowly tailored, to meet the purpose of the

investigation.
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ARTICLE 25

RESIDENCY REQU[REMENT WSP. AND LCB ..

Apphcabll:ty
This Article apphes only to Washington State Patrol Bargammg Units and Liquor

Control Board Liquor Enforcement Officers.

Employees Subject to Emergency Callout But no Asmgned State
Vehlcie '

A

comply with this Asticle.

Employees who because of the nature 'of their dutles may be subject to
emergency callout, will be allowed to hve sevcnty—ﬁve (75) miles from
their duty statlon ' '

The Interﬁet pi‘o'gram' Expedia.c':oni (shertest route) will be the official
measurement of the distance from the duty station to the employee's
residence. If EXpedié.com does not recognize a street name oi' address,

the employee will be responsible for finding the nearest address that’

: Expedia.com does recognize and then driving the remaining distance w1th

his or her superv1sor to determine whether the residence is within the 75-

 mile limitation; |

The mileage determination on Expedia.com will nof contain water (ferry)
miles, aitline, straight line or any other method of mileage measurement

other than all-season maintained streets re'cogrﬁzeci by Expedia.com. In the

case of a hew street, the employee will have to get a determination from

his/her supervisor whether the street meets the definition of an all-season

. maintained street, road, highway, éte.; and

This Section will not affect anyone who has been previously approved for

a waiver of the mileage Iimitaﬁons; liowever, if an individual moves from

his or her previously approved residence, the new residence location must

1

C:ANEGOTIATIONS 2006\Fuly 24, 2006\Article 25 Residency Requirement WSF & LCB.doc
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25.3 Employees With Asmgned Take Home Vehicles

A.

WwSsP employees with assigned take-home vehicles shall live within forty-

 five (45) miles of their assigned district, division, or duty station. Liquor

Enforcement Officers shall live within forty-five (45) miles of their
assigned duty station,

The Iiternet program Exped.ié.com (fastest route) will be the official
measurement of the distance from the division, district or assigned duty
station, to the employee’s residence. '.If Expcdia.coin does not recognize a
street name or address, the employee will be responsible for ﬁndmg the
nearest address that Expedia.com does recognize and then driving the
remaining distanice with ‘his or her supervisor to determine whether the

residence is within the mileage limitations.

The inileége determination on Ex’pedia com will not contain water (ferry)

miles, airline, straight line or any other method of nniea.ge measurement

‘other thanr all:season’ paved, ma.tntamed streets recognized by

Expedia.com that ate generally open, passable and available to be used by
bargaining unit members to travel to and from their division, district or
assigned duty station at the beginning and end of each shift for twelve (12)

months each year. In the case of 2 new street, the employee will have to

‘geta detennination'from his or her supervisor as to whether the street

meets the definition of an all.-season maintained, paved street, road,

highway, etc.; and

Any employee who decides to take advantage of the terms of this Articlé _
will be required to send an Interoffice Communication (JOC) through the
chain—of—command, which must be approved by the Bureau
Director/Assistant Chief, before moving. The I0C will provide notice of

the intent to move to a residence under the terms of this Article,

-2

CANEGOTIATIONS 2006\July 24, 2006\Article 25 Rcsidcncy Requirement WSP & LEB. doc
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accompanied by a copy of the Expedia.com map shoWing that the new

—
[y

i
-2 residence complies with the terms of this Article.
; :
4 E. This Section will not affect anyone who has been previously approved for
5 a waiver of the mileage limitations; however, if an individual moves from
6 his or her previously approved residence, the new residence location must
7 comply with this Article. ~ |
8
9
10
For Union: I - For Employer:
12 . ' |
w o *-.,\\/{/j
15 “‘GL
16 Date 4 |
. MEZIE
18 \

. . 3
CANEGOTIATIONS 2006\uly 24, 2006\Article 25 Residency Requirement WSP & LCB.doc
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ARTICLE 26 '
DISCIPLINE
'_I‘he Employer will not disciplihe any pennaneﬁt employee without just cause.

Disciplihe includes oral and written reprimands, reductions in pay, suspensions,

demotions, and discharges. Oral repﬁma:lids will be identified as such.

When disciplining an employeé, the Employer will make a reasonable éffort to
protect the privacy of the employee. ‘ ' h

All agency policies regarding investig‘atory procedﬂres related to alleged staff
lmsconduct are superseded The Employer has the authonty to determme the

method of conduct:mg mvestlgauons

Upon reqﬁest, an- employes has the right. to a union representéﬁve at an

| investigatory interview called by the Employer, if the ethployee iéasonably

believes ~ discipline could result.  An employeé may also have a ru'nion =

 representative at a pre-disciplinary meetiig. Pre-disciplinary meetings will be ‘

offered pn'bf to iniposing reductions in pay, suspensions, demotions “and
dlScharges Employees seekmg representatzon are responmble for contactmg theu' '

representative.

Prior to imposing discipline other than reprirnands; the Employer will inform the

émployee in writing of the reasoms for contemplating discipline and an

. explanation of the evidence. The Eraployer will pi’dvide the Union with a copy.

The employee will be .proﬁded;m opportunity to respond either at a meeting
schédulv;d by the Employer, or in writing if the emplpyec prefer‘s. A pre-
disciplinary meeting with the Employer will be considered time worked.
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26.7 The Emplover will provide an employee with seveﬁ (7) calendar days’ written

notice prior to the effective date of a reduction in pay, demotion, or dismissal. An
employee being suspended must be notified in writing no later than one (1) day

before the suspension takes place.

26.87 The Employer has the authority to impose discipline, which is then subject to the
grievance procedure set forth in Article 27. Oral and written reprimands,
however, may be processed only through the agency head step of the grievance
procedure.

26.28 Remioval of Documents
A. Written reprimands will be removed from an employee’s personnel file

after three (3) years if:
L. Circumstances do not warrant a longer retention period; and
2. There has been no subsequent discipline; and

© 3. The employee submits a written request for its removal.

B. Records of disciplinary actions involving reductions-in-pay, suspensions,
or demotions, and written reprimands not removed after three (3) years
will be removed after six (6) years if:

1. Circumstances do not warrant a longer retention period; and

2. There has been no subsequent discipline; and

3. The employee submits a written request for its removal.
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Nothing in this Section.will pi:eveht the Employer from agreeing to an

earlier removal date, unless to do so would violate RCW 41.06.450.

For Union: .- S For Employer:
¢e
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~ ARTICLE 27

GRIEVANCE PROCEDURE

27 1 Terms and Requirements

~ The Umon and the Employer agree that it is in the best mterest of all partles to-

resolve disputes at the earliest opportunity and at the lowest level. The Union and

the Employer encourage problem resolution between employees and management -

and are committed to assisting in resolution of disputes as soon as possible. In the

event a dispute is not resolved in an informal manner, this Article provides a

formal process for problem’ resolution.

.

Grievance Definition

A grievance is an allegation by an employee or a group of employees that

 there has been a violation, misapplication, or misinterpretaﬁon of this

Agreement, which occurred during the terni of this Agreement.' The term

“grievant” as used in this Article includes the term “grievants.”

- 'F1Img a Gnevance

Gnevances may be ﬁled by the Umon on behalf of an employee oron

" behalf of a group of employees. If the Umon does so, it will set forth the

name of the employee or the names of the group of employees.

Copiput’aﬁon of Time ,

The time limits in this Article must be strictly adhered to unless mutually
modified in writing. Daysra're. calendar days, and will be counted by
excluding the first day and including the last day of timelines. When the
last day falls on a Saturday, Sunday or holiday, the last day will be the

 next day Whlch is not a Saturday, Sunday or holiday. Transmittal of

gnevances appeals and responses will be in Wntlng Transmlttal of

gnevances appeals, and responses’ may be filed by fax or email.
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The original document filed electronically shall be mailed to the recipient
on the same day the electronic copy is transmitted. In any case, filing by
personal delivery to the recipient is acceptable.A

Failure to Meet Timelines

Failure by the Union to comply with the timelines will result in the
automatic withdrawal of the grievance. Failure by the Employer to
comply with the timelines will entitle the Union to move the grievance to
the next step of the procedure.

Contents

The written grievance must include the following information or it will not
be processed:

L. The nature of the grievance;

2. The facts upon which it is based;

3, The specific article and section of the Agreement violated;

4, The specific remedy requested; and

5. The name of the grievani(s) and;

6. The name and signature of the Union representative.

Modifications
No newly alleged violations may be made after the initial written

grievance is filed, except by written mutual agreement.
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Resolutlon

'Ifthe Employer provides the requested remedy or a mutually. agreed—upon

. alternative, the grievance will be considered resolved and may not be

J

" moved to the next step.

Withdrawal =~ B = | \

" A grievance may be withdrawn at any time.

Resubmission

. Ifresolved or withdrawn, a grievance cannot be resubmitted.

Job representatives will be provided a reasonable amount of time during
their normal Wofkjng'hours 10 investigate and process grievances through
the agency head level. Grievants and job representatives will not lose pay . -
for attending scheduled: (1) informal di'spﬁte resolution meetings; (2)

_gnevance meetings; (3) altematlve dlspute resolution sessions; (4) and

arbltratwn hearings held du.rmg their scheduled work tlme Grievants will

not be pa:ld for informal dispute resolutzon meetings, grievance meetings, -

alternative dispute resolution sessmns and arbitration hearmgs held during:

their off-duty time.

- Group Grievances
. No more than five (5) gnevants will be permitted to attend a single

grievance meeting.

Consolidation

“The Enployer may consolidate grievances arising out of the same set of

facts.
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Bypass
Any of the steps in this procedure may be bypassed with mutual written

consent of the parties involved at the time the bypass is sought.

Diseipline
Disciplinary grievances will be initiated at the level at which the disputed

‘action was taken.

Grievance Files

Written grievances and responses will be maintained separately from the

personnel files of the employees.

Alternative Resolution Methods -

Any time during the grievance process, by mutual consent, the parties may
use alternative methods to resolve the dispute. If the parties agree to use
alternative methods, the time frames in this Article are suspended. If the
selected alternative method does not result in a resolution, the Union may

return to the grievance process and the time frames resume.

272 Filing and Processing

A,

A grievance must be filed within thirty (30) days of the occurrence giving
rise to the grievance, or the date the grievant knew or could reasonably
have known of the occurrence. This thirty (30) day period will be used to
attempt to informally resolve the dispute. |

Processing

Step 1: If the issue is not resolved informally, the Union may present a

written grievance to the supervisor or designee with a copy to the Human
Resources Office, within the thirty (30) day period described above. The

responsible supervisor, manager or designee will meet or confer by
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telephone with a union representatlve and the gnevant ‘within fifteen (15)

- days of receipt of the grievance, and will 1_‘espond in writing to the Union
- within fifteen (15) days after the méeti.ng or conference.

Step 2: If the grievance is not resolved at Step 1, the Union may move it
to the next.step by filing it with the appointing authority, with a copy to -
the__Human Resources Office, w1tbm fifteen ,(ISj days of the grievént’s
receipt of the Step 1 decision. The appointing authority or designee will

. -meet or confcr by telephone w:th a union representanve and the grievant
. within ﬁfteen (15) days of recelpt of the appeal and will respond in writing
~ to the Union within ﬁ_ﬁeen (15) days after the meeting or conference.

¢

Step 3 If the grievance is riot reSOIVed at Step 2 the Umon may move it

to the next step by filing it with the agency head, with a- -copy to the

Human Resources Office, w1tb1n fifteen (15) days of the Union’s receipt
of the Step 2 decision. The agency head or designee will meet or confer-

by telephone with a union representative and the grievant within fifteen’

(15) days of recel:ipf of the appeal, and will respond'in writing to the Union

within fifieen (1 5) days'éﬁer the meeting or conference.

Step 4: If the grievance is not resolved atVStep‘ 3, the Uﬁion may file a

demand for arbitration (with a copy of ﬂ;e-g.[iévance and all responses

- attached). It will be filed with the Director of the OFM Labor Relations
. Office '(OFMILRO) and the agen'cy:héadfdes_ignee within fifteen (15) days -
: of receipt of the Step 3 decision. Within fifteen (15) days of the receipt of
. the arbitration derﬁan’d, the OFM/LRO will:

I. Schedule a pre-arbifration review meeting with—the
'OFM/LRO Director or designee, the agency’s Human
Resource Office representative, ~and the_ Union’s

 representative to review and attempt to settle the dispute.
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2. If the matter is not resolved in this pre-arbitration review,
within 15 days 6f the meeting, the Union may file a
demand to arbitrate the dispute with the American
Arbitration Association (AAA).

-

Selecting an Arbitrator _
The parties will select an arbitrator by mutual agreement or by alternately

striking names supplied by the AAA, and will follow the Labor
Arbitration Rules of the AAA unless they agree otherwise in writing.

Authority of the Arbitrator
1. The arbitrator will: -

a. 'Have no authority to add to, subtract from, or modify any

of the provisions of this Agreement;

b.. Be limited in his or her decision to the grievance issue(s)
set forth in the original written grievance unless the parties
agree to modify it;

C. Not make any decision that would result in the violation of

this Agreement;

d. | Not make any award that provides an employee with
compensation greater than would have resulted had there

been no violation of this Agreement;

&. Not have the authority to order the Employer to modify his

or her staffing levels or to direct staff to work overtime.
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The arb1trator will hear arguments on and decide issues of
arbitrability before the first day of arbitration at a fime convenient
for the parties, immediately prior to hearing the case on its merits,

or as part of the entire hearing and decision-making process. If the

- issue of arbitrabilify is argued prior to. the first day of arbitration, it

may be argued in writing or by telephone, at the discretion of the-
arbitrator. Although the decision may be made orally, it will be
put in writing and provided to the parties. '

The decision of the arbitlrato_r will be final and binding upon the
Union, the Employer and the grievant.

E. Arbltra’uon Costs

1.

The expenses and fees of the arbltrator and the cost (1f any) of the
_hearmg room wﬂl be shared equally by the parues

- If the arbitration hearing is postponed or canceled because of one

party, that party will bear the cost of the postponement or
cancellaﬁon. The costs of any mutually égr‘eed upon |
postponements or cancellations will be shared equally by the
parties. . —

If either party desues 2 record of the a:bltrauon a court reporter- '
may be used. If that party purchases a transcript,-a copy will be
prowded to the arbitrator, free of charge. If the other party desires |
a copy of the transcript, it will pay for half of the costs of the fee
for the court reporter, the original transeript and a copy..

Each party is responsible for the costs of its attorneys, staff
representatives, and all other costs related to the development and

presentation of their case. When an employee is subpoenaed as a
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witness on behalf of the Union in an arbitration case, the employee
may appear without loss of ﬁay if he or she appears during his or
her work time. Such subpoenaed witnesses will appéar for only the
time necessary to participate in the arbitration as required by the
parties. Every effort shall be made to avoid the presentation of
repetitive witnesses. The Union is responsible for paying any travel
or per diem expenses for its witnesses, the grievant and the job
representative, Grievants and their witnesses will not be paid for
preparation for arbifration hearings, but may use leave for such

activities.

273  Election of Remedies
Arbitrating a claim under this Asticle constitutes a waiver of the right to pursue
the same claim before the Equal Employment Opportunity Commission, the
Human Rights Commission, or in a judicial or other forum. Pursuit of a claim
before the Equal Employment Opportunity Commission, the Human Rights
Commission, or in a judicial or other forum constitutes a waiver of the right to

pursue the claim through arbitration under this Article.
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ARTICLE 28
LEGAL DEFENSE -
28.1 Emplovee Liability , ,
If bargaining unit employees become defendants in civil liability suits arising out
of actions taken or not taken in the course of their employment for the state, they
have the right to request representation and indemnification through their agency
according to RCW 4.92.060 and .070. ‘
28.2  Personal Property Reimbursement

. Employees may seek reimbursement for personal property items d ed in-the

roper performance of their -official. duties, and the Eniplover will process

requests in accordange with RCW 4.92.100,

For Union:
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ARTICLE 29

PERSONNEL FILES AND OTHER EMFLOYEE INFORMATION |

29.1

292

29.3

- 29.4

There will be one (1) official personnel file maintained for each employee by the
Employer. The location of personnel files will be détermined.by the employing
agency. All references. to “supér%}isory file” in this Agreement refer to the file

k'ept by the employee’s first-line supervisor,

An employee may examine his or her own personnel and supervisory files.

Written authorization from the employee is. required before any representative of

the employee will be granted access to the personnel file. The employee and/or .

representative may not remove any contents; hc‘)wever,' an employee may provide
a written rebuttal to any information in the file that he or she considers
objectionable. The Employer may charge a reasonable fee for copying any
mafei‘ials beyond the first copy requested by the employee or h‘is“or her
representative. : ‘

A copy of any material to be placed in an employee’s personnel file that might

lead to disciplinary action will be provided to the employee. An employee may

~ have documents relevant to his or her work performance placed in his or her

personnel file.

Adverse material or infonﬁation related to alleged misconduct that is determined
to bo false, and .all such information in situations where the employee has been

fully exonerated of wrongdoing will be remove'dv from the employee’s personnel

~file. The Employer may retain this information in a legal defense file and will

only be used or released when réquired by regulatory agency (acting in their
regulatory capacity), in the defense of an appeal or legal action, or otherwise

~ tequired by law, |

R .



T S N T T N
~] O B W DN = D

e - S I - Y, T N FURN N

. Tentative Agreement
July 28, 2006
Page 2 of 2

295 Medical files will be kept separate and confidential in accordance with state and

_ fedefal law.

29.6 Immediate supervisors may keep a working file of documentation relevant fo

emplovee performance. The previous year’s job performance information will be

removed from the supervisor’s working file following the completion of the

annual performance _evaluation, unless circumstances warrant _otherwise.

Supervisors who keep working files will ensure that they are muaintained in a

manner that preserves the confidentiality and 's_ecuritv' of the information

consistent with Article 24.2.
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ARTICLE 30

FITNESS FOR DUTY/REASONABLE ACCON[MODATION/
DISABILITY SEPARATION

The Employer wﬂl follow state and federal laws anid the Washmgton Administrative
Code with regard to reasonable accommodation and dlsabﬂlty separation. |
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ARTICLE 3t

SENIORITY

31.1 Definition

A,

Seniority for full-time employ'/eés shall be defined as the employee’s
length of unbroken state service. Seniority for part-time or intermittent
employees shall be based on actual hours worked. All time spent in leave
without pay status shall be deducted from the calculation of seniority,
éxcept leave without pay df fifteen {15) consecutive calendar day§ or less
will not affect an employee’s seniority. Wheﬁ an employee is on leave
without pay for more than fifteen (15) consecutive calendar days, the
employee’s senjority will not be affected when the leave without pay is

taken for:

i. Military leave, '

2. Workers’ compensation,
3. Govermnmental sérvice leave,
4. Educational leave, contingent upon successful completion of the

 coursework, and/or
5. Reducing the effects of layoff.
Time spent on a temporary layoff or when an employees work hours are

reduced in accordance with Section 32.6 of Article 32, Layoff and Recall,
shall not be deducted from the calculation of seniority. Employees who are

- separated from state service due to layoff, and are reemployed within two

(2) years of their separation date or within 27 months for the Peace Corps

shall not be considered to have a break in serviée.



I R I R R Ty

W M = QO W e =~ h o AW NN =D

25

26

Tentative Agreement
July 26, 2006
Page 2 of 2

For the purposes of layoffs, a maximum of five (5) years’ credit will be
added to the seniority of permanent employees who are veterans or to their '

unmarried widows or widowers, as provided for in RCW 41.06.133 (13).

If two (2) or more employees have the same unbroken state service date,

ties shall be broken in the following order:

1. Longest continuous time in the bargaining unit;

2. Longest continuous time within their current job classification;

2.3. _ Longest continuous time with the agency; and

34. Bylot
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~ ARTICLE 32
. LAYOFF AND‘RECALL

The Employer shall determine the basis for extent, effective date and the length :

of layoffs in accordance Wrth the provisions of this Axticle. The Employer agrees o

to explore opportunities to avoid or minimize layoff, such as transfers, voluntary

demotion, voluntary reduced work schedule, or voluntary leave witliout pay.

Notification

'For other than layoffs from project employment and seasonal career employment _

the Employer will not1fy the Execu’r.we Director of the Umon of pending layoffs
at least thirty (30) calendar days prior to the effective date of the reduction in

force.

Permanent employees will receive notice per WAC 357-46-025 thru 030.

‘ Basis for-Layoff

A * Lack of funds

B. - Lack ofwork

C. Good faith reorganlzation
D. Ineligibility to continue in a position that was reallocated

E.  Termination of a project _ S
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F. Fewer positions available than the number of employees entitled to such

positions either by statute or other provision.

Voluntary Layeff, Leave of Absence or Reduction in Hours

Appointing authorities may allow an émployee to volunteer to be laid off, take an
unpaid leave of absence or reduce his or her hours of work in order to reduce
layoffs. If it is necessary to limit the number of. employees in an agency on
unpaid leave at the same time, the appointing authority shall determine who will
be granted a leave of absence and/or reduction in hours based upon stafﬁng'needs.
Employees who volunteer to be laid off may request to participate in the General
Government Transition Pool Program and/or have their names placed on the

internal layoff list for the job classifications in which they held permanent status.

Non-Permanent and Probationary Employees
Permanent status employees will be offered positions occupied by non-permanent
and probationary status employees in the same classification in the layoff unit

prior to being laid off.

Temporary Reduction of Work Hours or Layoff — Employer Option
A The Employer may temporarily reduce the work hours of an employee to
no less than twenty (20) per week for no more than one hundred twenty

(120) calendar days in a calendar vear due to an unanticipated loss of

finding, revenue shortfall, lack of work, shortage of material or
equipment, or other unexpected or unusual reasons. Employees will
normally receive notice of seven (7) calendar days of a termporary

reduction of work hours.

B. The Employer may temporarily layoff an employee for up to thirty (30)

calendar days due to an unanticipated loss of funding, revenue shortfall,
lack of work, shortage of material or equipment, or other unexpected or

unusual reasons. Employees will normally receive notice of seven (7)
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 calendar days of a temporary layoff. Emnlovees may use accrued vacation

leave or comipensatory time during-a period of temporary lay_oﬂ' unless the
basis for the layoff includes loss of funding or revenue shortfall.

An employee whose work hours  are temporanly reduced or who is

temporarily laid off shall not be entitled to:

1. Be paid any leave balance,

N

Bump to any other position, or .

Be i)laced.on the internal layoff list. -

M

: The Employer shall continue to pt:ovide‘ benefits in accordance with
. Arucle 39, Health Care Beneﬁt Amounts, and the employee wﬂl continue

to_accrue vacatton 1eave and sick leave in aceordanee Wlﬂ’l ef—tlns _

Agreement.

32.7 Layoff Units

A.

A layoff unmit lis defined ‘as the geographlcal entlty or. admlmstratlve/

organizational unit in each agency used for determining available optlons

for employees who are being laid off,

The layoff umit(s) for each agency covered by this Agteeltlent are
described in Appendix B.

32.8 Formal Options

A

Employees will be laid off in accordance with seniority, as deﬁned in

Article 31, Semiority, and the skills and abilities - of the employee.

Employees being laid off shall be provided the following options to

comparable positions in descending order within the layoff unit:
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1 .
2 1. A funded vacant position for which the employee has the skills and
3 abilities, within his or her current job classification.
4
5 2 A funded filled position held by the least senior employee for
6 which the employee has the skills and abilities, within his or her
7 current job classification.
8
9 3. - A funded wvacant or fﬂled position held by the least senior
10 employee for which the employee has the skills and abilities, at the
11 same or lower salary range as his or her current permanent
12 position, within a job classification in which the employee has held
13 permanent status.
14 ' o
15 Options will be provided in descending order of salary fange and
16 one progressively lower level at a time. Vacant positions will be
17 offered prior to filled positions.
18
19 B. Employees who are laid off may request to have their name placed on the
20 layoff lists for the job classifications in which they have held permanent
21 status.
22
23 329 Informal Options
24 Employees being laid off may be offered funded vacant positions w1th111 their
25 layoff unit provided they meet the skills and abilities required of the position and
26 it is at the same or lower salary range as the position in which the employee
27 currently holds permanent status.
28 _ |
29 32,10 Notification to Employees With Permanent Status
30 A. Except for temporary reduction in work hours and temporary layoffs as
31 ‘ provided in Section 32.6, employees with permanent status shall receive

| 3 4
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written notlce at least ﬁfteen (15) calendar days before the effective layoff
date. The notice shall include the basis for the layoff and any options
available to the employee. The Union shall be provided with a copy of the

notice.

Except for temporary reduction in work hours- and temporary layoffs as
provided in Section 32.6, if the Employer chooses to implement a 1ayc§ff
action without providing fifteen (15) calendar days notice, the employee
shall be paid his or Ter salary for the dasrs that he or she would have

‘worked had full notice been given.

Employees shall be provided five (5) calendar days to aceept or decline, in
writing, any option provided to them. This time period shall run-
concurrent with the fifteen (15) calendar days notice provided by the
Employer to the employee

The day that notiﬁcaﬁoﬁ is given conistitutes the first day of notice. -

Employees appomted to a position as a result of a layoff action shall have thelr

~ salary determined as follows:

A,

Transfer or Bump

- An employee who accepts a transfer or bumps to ancther position within

his or her current job classification shall retain his or her current salary.

Voluntary Demotion in Lieu of Layoff and Bump to aLewer Position

An employee who bumps to another position with a lower salary range

shall be paid an amount equal to his or her current salary proﬁded it is
within the salary range of the new pesition. In those cases where the

employee’s current salary exceeds the maximum amount of the salary
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‘range for the new position, the employee shall be compensated at the

maximum salary of the new salary range.

Appointment from an Internal Tayoff List
1. Employees who are appointed from an internal layoff list to a

position with the same salary range from which they were laid off
shall be paid the amount in which they were compensated when
laid off plus any cost of living adjustments that occurred during the

time they were laid off.

2. Employees who are appointed from an internal iayoff list to a
position with a lower salary range than the position from which |
they were laid off shall be paid an amount equal to the salary they
were receiving at the time they were laid off, provided it is within
i:he salary range of the new position. In those cases where the
employee’s prior salary exceeds the maximum amount of the
salary range for the new pbsition, the employée shall be

compensated at the maximum salary of the new salary range.

32.12 Transition Review Period

A,

Employees appointed to a comparable position with the same job duties as
the position the employee held permanent status in prior to layoff shail not
be required to serve a transition review period. The Employer determines
the comparability of the position. The Employer shall require an employee
to complete a six (6) month transition review period when the employee

accepts a layoff option to a job classification in which he or she has:

1. Not held permanent status,
2. Been appointed from the General Government Transition Pool
Program, or

3. Been appointed from an internal layoff list.



=T R R Y O PU R S

e S S —
[ 5 T O R L~ ]

14
15
16
17
18
19
20
21
2

- 23
24]'

25.
26
27 |
28

32.13 Recall
A,

- Tentative Agreement
August 22, 2006
© Page7of9

The Employer majf extend a transition review period as long as the

- extension does not cause the total period to exceed twelve (12) months.

Employees will receive a permanent appointment to the position upon

successful completion of the transition review period.

The Employer may separate an employee or an employee may voluntarily
separate during the tra_né_ition review period. Upon sepai'ation, and at the -

employee’s request, the employee’s name shall be placed on or returned to

" the internal layoff list. The employee shall remain on the list until such

time as his or her eligibility expires or he or she has been rehired.

The Employer shall maintain an internal layoff list for each job
classification, Employees who are laid off may have their name placed on |
the list for the job classification from which they were laid off or bumped.
Additiopally, employeeé may request to have their name placed on the

internal layoff list for other job cIassiﬁcaﬁbns in which they have held -

permanent status. An employee will remain on internal layoff lists for two |

| (i) years from the effective date of his or her layoﬁ'..

When a vacancy occurs within an agency and when there are names on an’
internal layoff list, the Employer shall comsider all of the laid-off
employees by seniority; who have the skills and abilities to perform the

+ duties of the position to be filled. An employee who is ‘offered a position

and refuses the offer shall have his or her nafne-rembved.from the list.

29 32.14 General Govemment Transition Pool Program

30
31 .

Employees who are notified that they are atrisk of 'be.ing laid off or have been laid

off may request their names be placed into the General Government Transition
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Pool Program administered by the Department of Personnel, When a vacancy

occurs within an agency, the Employer will consider employees in the General

Government Transition Pool Program along with all other candidates, all of whom

must have the skills and abilities to perform the duties of a position being filled.

32.15 Project Employment A _

A.

Project employees have layoff rights within their project. Formal options

will be determined using the procedure outlined in Section 32.8, above.

Permanent status employees who left reé'ular classiﬁcd positions to accept
project employment without a break in service have layoff rights within
the agency in which they held permanent status to the job cléssiﬁcatidn
they held immediately prior to accepting project employment.

Project employees who are separated from state service due to layoff and
have not held permanent status in classified service may request their
names be placed into the General Government Transition Pool Program.
Upon layoff from the project, project employees who entered the project
through the competitive process and remain in project status for two (2)
years will be eligible to have their names placed on the internal layoff list
for the classes in which permanent projectl status was attained. Bumping

options will be limited to the project boundaries.

32.16 Seasonal Career Employment

A,

Seasonal career employees have seasotial layoff rights within their agency
to other seasonal career positions within their layoff unit as provided in
Subsection C below. Employees shall be given no less than fifteen (15)

calendar we-E)-wesldng-days notice of a layoff,

Formal options will be determined using the procedure outlined in Section

- 32.8 above, to other seasonal career positions. Employees separated due
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to layoffs shall be placed on a separate seasonal internal layoff list for the

season in which they were laid off. Employees who have the skills and

. abilities to perform the duties of the position to be filled shall be recalled |

based on seniority for other seasonal career positions_within the layoff

unit.

The layoff units for seasonal employees are listed in Appendix B.
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ARTICLE 33
' MANAGEMENT RIGHTS -

33.1 The Employer retains all rights of management, which, in addition to all powers,

duties and rights established by constltutronal provision or statute, shall mclude
but not be limited to, the nght to: o o

A

&

De’cermme the, Employer’s flmctlons programs orgamzatlonal structure
and use of technology; '

~ Determine the Employer s budget and size of the agency s workforce and -

the financial basis for layoffs;

—

. Direct and supervise employees;

Take all necessary actions to.carry out the mission of the state and its

agencies during emergencies;

- Detérmine the B_rhployer’s mission and strategic plans;

_Develop, enforce modify or terminate any policy, procedure manual or

work method assocrated with the operatlons of the Employer

Determine or consolidate the location of operations, offices, work sites,
including- permanently or temporarily moving operations in whole or part

to other locauons, ,

_Estabhsh or modify. the workweek, darly work shrft hours of work aod

days off;

Establish the method and means by which work performanee'standarde are
set, arld the performance standards themselves, which include, but ar¢ not

limited to, the priority, quality and quantity of work;
1
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Establish, allocate, reallocate or abolish positions, and determine the skills
and abilities necessary to perform the duties of such positions;
Select, hire, assign, reassign, evaludte, retain, promote, demots, transfer,

and lay off erriployees;
Determine, prioritize, modify and assign work to be performed;

Determine the need for and the method of scheduling, assigning,

authorizing and approving overtime;-

Determine training needs, methods of training, employees to be trained,

and training programs to be offered;

Determine the reasons for and methods by which employees will be laid-
off; and - '

. Suspend, demote, reduce pay, discharge, and/or take other disciplinary

actions.

33.2 The Employer agrees that the exercise of the above rights shall be consistent with

the provisions of this Agreement.
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ARTICLE 34

. UNION - MANAGEMENT COMMUNICATION COMMITTEE -

34.1

342 '

Purpose .
The Employer and the Union support the goal of a constructive and cooperatwe

A.

relationship.

A Statewide Master Agreement Committee will be established to discuss - |
the administration-of this Agreement. ' '

Agency—level statewide- Umon—Management Communication Comm.lttees '

will be established to discuss and exchange agency specific mformatlon of -

a g:roup nature and general interest to both parties.

Committees

A,

Statewide Master Apreement Committee .
The Statewide Master Agreement Committee will be composed of up to

ten-(10) employee representatives selected by the Union and up to ten (10)

" employer representatives. Additional staff of the Union and the
" QFM/LRO may also attend. Committee meetings shall be conducted at

- least every six (6) mcnths un]ess otherwise agreed upon

Agency-wide Union Management Communication Committee
Agencjf—widc cominittees shall consist of up to four (4) employer

* representatives and up to four (4) employee teprésentatives. Additional
paid staff of the Union may also attend. The Employer and the Union will

be resi)onsible for the selection of their own representétivés. If agreed o
by the parties, additional representatives niay be added. Committee
meetings v_vill be conduéted quarterly, unless agreed otherwise.
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34.3 Participation
A. The Union shall provide the Employer with the names of its committee

members at least ten (10) calendar days in advance of the date of the

meeting in order to facilitate the release of the employees.

B. Employees attending committee meetings during their work time shall
have no loss in pay. Attendance at meetings during employee’s non-work
time will not be compensated for or considered as time worked. The
Union is responsible for paying the travel and per diem expenses of

employee representatives.

344 Scope of Authority
- Committee meetings established under this Article will be used for discussions

only, and the committee shall have no authority to conduct any negotiations,
bargain collectively or modify any provision of this Agreement. The committees’
activities and discussions shall not be subject to the grievance procedure in Article

27.

For Union: For Employer:

" Date
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ARTICLE 35

UNION ACTIVITIES

Representation

- Upon request, employees will have the right to representation at all levels on any

35.2

" matter adversely affecting their conditions of employment. The exercise of this

right will 'n'ot unreasonably delay or postpone a meeting. Except as otherwise .

Speciﬁed in this Agreement, representation will not apply to discussions with'an .

employee in the normal course of duty, such as giving instructions, assigning

. work, informal discussions, dehvery of paperwork, ; staff or work unit meetings, or

other routine communications with an employee.

Staff Representatwes

A

Within thn‘ty &) calendar days from the effective date of th15 Agreement,
the Union will provide the Employer with a written list of staff
representaﬁve's and the geographic Jjurisdictions they are responsible for. _
The Union will provide written notice to the Employer of ‘aﬁy changesl
within, thirty (305 calendar d;ays of the changes. |

Staff representa’aves may ‘have access to the Employer’s offices or

~ facilities in accordance with agency policy to carry out representattonal

actlwtles The representahves will notify local management prior to their

arrival and wﬂl not interrupt the normal operations of the agency. . In

" accordance with Section 35.4 below, staff representatlves may also meet.

with bargaining unit employees in non—work areas dunng their meal

.penods rest perlods, and before and after their shifts.

353 Job Representatlves

A,

‘Within thirty (30) ealendar days from the effective date of this Agreement,
the Union will prqv:{de the Employer with a written list of current job

representatives and the office, facility or geographic jurisdiction within the
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bargaining unit for which they ate responsible. The Union will maintain
the list. The Employer will not recognize an employee as a job

representative if his or her name does not appear on the list.

Job representatives will be granted time during their normal working houts
to investigate and process grievances in accordance with Article 27,
Grievance Procedure. In addition, job representatives will be provided

reasonable time during their normal working hotrs to prepare for and

' attend meetings scheduled by management within the representatives’
office, facility or geographic jurisdiction within the bargaining unit for the

following representational activities:

1. | Investigatory interviews and pre-disciplinary meetings, in

accordance with Article 26, Discipline, and/or

2. Union Management Communication Committees and other
committee meetings if such committees have been established by

this Agreement.

The job representative will obtain prior approval from his or her
supervisor to prepare for and attend a meeting. Notification will include
the approximate amount of time the representative expects the. activity to
take. Any agency business requiring the employee’s immediafe attention
will be completed prior to atteriding the meéting. Time spent preparing

for and attending meetings during the job representative’s non-work hours

. will not be considered as time worked. Job representatives may not use

state vehicles to travel to and from a work site in order to perform

representational activities, unless authorized by the agency.

If the amount of time a job representative spends performing

representational activities is unduly affecting his or her ability to
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accomplish assigned duties, the Employer will not contmue to release the

employee and the Union will be notified.

354 Use of State Facilities, Resources and Equipment

A

Meeting Space and Facilities ) ,
The Employer’s offices and faciIities may be used by the Union to hold
meetmgs subject to the agency s policy, ava.tlablhty of the space and with -

prior authorization of the Employer.”

Supplies and Equipment

The Union and its membership w111 not use state-purchased supplies or
equlpment to conduct umon business or representatlonal activities. This
does not preclude the use of the telephone for representational activities if |
there is no cost to the Employer, the call is Brief in duration and it doés not

disrupt or distract from agency business.

' E-ail, Fax Machines, the Internet, and Intranets

The Union and its members ~will not use state-owned or operated é-mail,
fax machines, the Internet, or intranets to communicate with. one another.

Employees may use state operated e-mail to request union représentation.

"+ However, job.representatives may use state ownedfﬁperated equipment to

communicate with the Union and/or the Employer for the exclusive _ |

purpose of administration of this Agreement. Such use will:

1. Result lin little or no cost to the Employer; - -

2. . Bebrefin duratiqn and frequency;

3. Nc?t it}terfere Wlth the performance of their ofﬁcial dqﬁg:—:g;

4, Not distract from the conduct of state business;



O 80 1 Gy L B W M) e

e O S S
W R = O

14

15

16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

35.5

35.6

Tentative Agreement
August 22, 2006
Paged of 5

5. Not disrupt other state employees and will not obligate other

employees to make a personal use of state resources; and

6. Not compromise the security or integrity of state information or

software,

The Union and its job representatives will not use the above-referenced state
equipment for Union organizing, internal Union business, advocating for or .
against the Union in an election or any other purpose prohibited by the Executive
Ethics Board. Communication that occurs over 's"tate-owned equipment is the

property of the Employer and may be subject to public disclosure.

Bulletin Boards

The Employer will maintain bulletin board(s) or space on existing bulletin boards
currently provided to the Union for union communication. In bargaining units
where no bulletin board or space on existing bulletin boards has been provided,
the Employer will supply the Union with adequate bulletin board space in
convenient places. Material posted on the bulletin board will be appropriate to the
workplace, politically non-partisan, in compliance with state ethics laws, and
identified as union literature. Union communications may not be posted in any

other location in the agency.

Time Off for Union Activities

A. | Union-designated employees may. be allowed time off without pay to
at;énd upion-sponsored meetings, training sessions, conferences, and
conventions. The employee’s time off will not interfere with the operating
needs of the agency as determined by management. If the absence is
approved, the employees may use accumulated compensatory time,
vacation leave, or personal holiday in accordance ﬁm Article 9, Holidays,

instead .of leave without pay. However, employees must use
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compensatory time prior to their use of vacation leave, unless the use

would result in the loss of their Vacanon leave.

B: . The Union will give the Employer a written list of the names of the -
employees it is requesting attend the- above-listed “activities, at least
fourteen (14) calendar days prior to the activity. '

TFemporary Employment With the Union
With tthl:y (30) calendar days’ notice, unless agreed otherWlse employees may
be granted leave without pay to accept temporary. employment with the Union of

. a specified duration, not to exceed six (6) months, provided the employee’s time

. off will not interfere with the operating needs of the agency. The parties may

| agree to an extension of leaire without pay up to an additional six (6) months. The

returning employee will be employed in a position in the same job classification

and. the same geographical area, as determined by the Employer.

For Union:

.Date r
| ;9/06
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ARTICLE 36
UNION SECURITY

Union Dues :
When an employee pI'OVIdBS Wntten authonzaﬁon to the Employer, the Union has
the nght to have deducted from the employee’s salary an amount equal to the fees

or dues required to be a member of the Union. The Employer will prowde

payments for all said deductxons to the Union at the Umon ] ofELclal headquarters -

gach pay period.

Notification to Employees _
The Employer will inform ﬁew, n'ans’ferfed,. promoted, or detmoted employeee
ptior to- appointment into posiﬁons included in the bargaining unit(s) of the

Union’s exclusive recogmtlon and the union security provision. The. Employer

~will furnish the employees appointed into bargammg unit posmons w1th a dues

authonzatlon form

- Union Security
o All employees covered by this Agreement will, as a condition of employment :

either become ‘members of the Union and p_ay membershlp dues or, as non-
members, pay a fee as described in A, B; and C below, no later than the 30th day
following the effective date ~of this Agreemenf or. the beginning .7 of their
employment. If an employee fails to meet the conditions outlined’ below, the |
Union will notify the Employer and inform the employee that hlS or her
employment may be terminated. )

A Employees who choose not to*become union members rust pay to the
Union, no later than the 30th day following the beginning of employment,
an agency shop fee equal to the amount required to be a member in good

standing of the Union.
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B. An employee who does not join the Union based on bona fide religious

tenets, or teachings of a church or religious body of which they are
members, shall make payments to the Union that are equal to its
membership dues, less monthly union insurance premiums, if any. These
payments will be used for purposes within the program of the Union that
are in harmony with the employee’s conscience. Such employees will not
be members of the Union, but are entitled to all of the representational

rights of union members.

C.  The Union shall establish a procedure that any employee who makes a
request may pay a representation fee equal to a pro rata share of collective

bargaining expenses rather than the full membership fee.

D. If an employee fails to meet the agency shop provision outlined above, the
Union will notify the Employer and inform the employee that his or her

employment may be terminated.

The Employer agrees to deduct the membership dues, agency shop fee, non-
association fee, or representation fee from the ‘salary of employees who request
such deduction in writing. Such request will be made on a Union payroll

deduction authorization card.

Dues Cancellation

An employee may cancel his or her payroll deduction of dues by written notice to
the Employer and the Union. The cancellation will become effective on the
second payroll after receipt of the notice. However, the canccflation may cause

the employee to be terminated, subject t036.3, above.
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'36.6 Status Reports

A.

Each month, the Employer wﬂl provide the Union a report in an electromc
format of the following data, if maintained by the Employer for

employees in the .bargaining tmit and those who enter or leave the

bargaining unit or who start or stop deductions:

—

Name

b

Ma.llmg address
Ageaey—eede Personne] area code and uﬂe

Wefk—}eeaﬁeﬂOrgamzatmn code and title

b.)

:P

L

' G}&ssiﬁeaﬁeﬂ—eeéekb class code and job class title

- Bafaamn%uf&t—eeée Personnel sub-area code and tltle
. Employee group and work contract type

. 8 Personnel number

=2

~

9. Position number - |
- 10. Pay scale group
11. Pay scale level
12. Part-time gércent E
| 13. _Un‘broken service date

14. Special pay co_de

15. Salary amount
16. Effective date -
17. Action type

18. Action type description

19. Action reason

20. Action reason description
21. Deduction start date

22. Deduéﬁqn end date

23. Deduction code

24. Deduction amount




O 60~ A th B W N

e e T e T e e T S Sy
~1 O th B W N = O

Tentative Agreement
August 22, 2006
Page 4 of 4

B. Information provided pursuant to this Section will be maintained by the

Union in confidence according to the law.

C. The Union will indemnify the Employer for any violations of employee

privacy committed by the Union pursuant to this Section.

36.7 Indemnification .
The Employer shall be held harmless by the Union and employees for compliance

with this Article and any issues related to the deduction of dues and fees.

For Union:
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ARTICLE 37

CLASSIFICATION

37.1 Classification Plan Revisions

A.

The Employer will provide to the Union, in writing, any proposed changes

" to the classification plan including descriptions for newly created

classifications and/or occupational categories. -Such potice will be
-provided utilizing the Department of Personnel’s Director’s meeting .

agenda notice. The parties may then meet to discuss the assignment of

new bargaining unit classes and/or occupational categories, or the

reassignment of existing bargaining umit classes and/or _occupational

.categories to pay ranges.

The Employer will allocaté or reallocate positions, includiﬁg newly
created positions, to the appropriate classification within the classification
plan in accordance with WAC 357-13-055.

372 Position Review

Employee-Initiated Review

An individual employee who believes that the duties of his or he'rlpo:'sition have

changed, or that his or her position is improperly classified, may requést a review

according to the following procedure:

CAL

The employee will comi:lete and sign the appropriate form.

The employee will then send the completed form to the agenéy Human
Resources Office. The ag;:ncy Human Resources .Oﬂice will review the
completed form. A decision regarding appropriate classification will then
be made by the agency. within niilety (90) days from receipt of the request.
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In the event the employee disagrees with the reallocation decision of the
agency, he or she may appeal the agency decision to the Director of the
Department of Personnel within thirty (30) calendar days of being
provided the results of a position review or the notice of reallocation. The
Director of the Department of Personnel will then make a written

determination, which will be provided to the employee.

The employee may only appeal the determination of the Director of the
Department of Personnel to the—Personnel—Appeals—Board—through
December 31,-2005,and-te-the Washington Personnel Resources Board
aﬁa‘—Beeember—é—l—,——zQ@é, within thirty (30) calendar days of being
provided the written decision of the Director of the Department of
Personnel. The apprepriate-board will render a decision that will be final
and binding, |

The effective date of a reallocation resulting from an employee’s request
for a position review is the date the request was filed with the Human

Resources Office.

37.3 Effect of Reallocation

Reallocation to a Class With a Higher Salary Range Maximum
1. If an employee has performed the higher-level duties for at least

six (6) months and meets the skills and abilities required of the
position, the employee will remain in the position and retain

existing appointment status.

2. If a reallocation is the result of a change in the duties of the
position and the employee has not performed-the higher-level
duties for at least six (6) months, the Employer may promote the
employee withoﬁt competition as long as the employee meets the

competencies and any other position requirements.. The Employer

2
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must give the employee the opportunity to 'compete for the
position. If the employee is; not selected for. the position, or does
not hﬁve_ the required skills and abilities, the layoff procedure
specified in Article 32, Layoff and Recall, applies. If the employee

is appointed, he or she must serve a trial service period.

Reallocation to a Class with an Equal Salary Range Maximum

If an employee meets the skills and abilities requirements of the position,
the emplbyee remains in the position and retains existing appointment
status. If an employee does not meet the skills and abilities requirements‘
of the position, the layoff procedure specified in ‘Article 32 of this -
Agieement applies. The Employer may consider pr,ovidiﬁg an ﬁ—uMg .
appointment in accordance with WAC 357-19-245 and 260.

Reallocation to a Class with a Lower Salary Range Maximum

If an employee meets the skills and abilities requirements of the position

and chooses to remain in the reallocated position, the employee retains

existing appointment status and -has the right to be placed on the
‘ ! p

" Employer’s internal Iajrc_)ff list for the classifications that the employee has -

occupied with permanent status prior to the ré’allocation. .

'37.4  Salary Impact of Reallocation
An gmployee whose position is reallocated will have his Qr'her' -sélary determined

25 -

26
27
28

29
30"

31

as follows;’
A.  Reallocation to a Class with a Hig]; er Salary Range Maxu:num

Upon appointment to the higher class, the cm_plbyee’s base salary will be

increased as follows:

1. Employees promoted to a position in a class ‘whose range is less
* “-than six (6) ranges higher than the range of the former class will be
5 : . _



Tentative Agreement
August 15, 2006
Page 4 of 4

1 advanced.to a steép of the range for the new class, which is nearest
2 to five percent (5%) higher than the amount of the pre-promotional
3 step.
4
5 2 Employees promoted to a position in a cIﬁss whose range is six (6)
6 or more ranges higher than the range of the former class will be
7 advanced to a step of the range for the new class, which is nearest
8 to ten percent (10%) higher than the amount of the pre-promotional
9 step. '

10

it B. Reallocation to a Class with an Equal Salary Range Maximum

12 The employee retains his or her previous base salary.

13

14 C Reallocation to a Class with a Lower Salary Range Maximum

15 The employee will be paid an amount equal to his or her current salary,

16 provided it is within the salary range of the new position. In those cases

17 where the employee’s current salary exceeds the maximum amount of the

18 salary range for the new position, the employee will continue to be

19 compensated at the salary he or she was receiving prior to the reallocation

20 downward, until such time as the employee vacates the position or his or

21 her salary falls within the salary range.

22

23

24

25

26

27

28

2%

30

31

32

33
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ARTICLE 38

COMPENSATION

38.1 Pay Range Assignments

A. Effective July 1. 2007. each classification represented by the Union will
continue to be assiened to the same salary range of the “Washing’_con State
Salary Schedule Effective July 1, 2006 through June 30, 2007 that it was

assiened on June 30, 2007.except as provided for in sub-section 38.5.

Effective July 1, 2007, each employee will continue to. be assigned to- the

same range and step of the State Salary ‘Schedule that he or she was

assigned on June 30, 2007, except as provided for in sub-sections 38.1.D
and 38.5. |

B. Effective July 1, 2007, the “State Salary Schedule Effective July 1, 2006 -
through June 30, 2007” will remain in effect.

C.. Effective July 1, 2007, all salary ranges and steps of the State Salary

Schedule will be increased by 3.2%. as shown in Appendix A, attached.

D. Effective July 1. 2007, all employees who have been at Step K for one (1) -

vear or more will progress to a new Step L of the State Salary Schedule as

shbwn in Appendix E, attached.

E. Effective July 1, 2008, al] salal_'v rances and steps of the State Salary

Schedule which will become effective oﬁ July 1, 2007, will be increased

by 2‘.0%, as shown in Appendix B, attached.

F. Employees who are paid above the maximum for their range on the
effective date of the increases described in Subsections C and E above,
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will not receive the specified increase to their current pay unless the new

range encompasses their current rate of pav.

“SP” Pay Range Assignments

A. Effective July 1, 20052007, each classification represented by the Union
will continue to be assigned to the same salary range of the “SP Range
Salary Schedule — Effective July 1, 20022006 as it was assigned on June
30, 26052007. Effective July 1, 20852007, each employee will continue
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to be assigned to the same range and step of the “SP” Range Salary

Schedule that he or she was assigned on June 30, 20052007.

. B. Effective July 1, 28052007, all salary ranges and steps of the “SP” Range

Salary Schedule wiﬂ be increased by 3.2%, as shown in Compensation

Appendix C, attached.

C. Effective July 1, 20062008, all salary ranges and steps of the “SP” Range
Salary Schedule which-will-beeomethat was effective on July 1, 2005
2006 will be increased by 4:62.0% as shown in Compensation Appendix
D, attachedrﬂ;hisiSPLRaﬂge—Sa}aﬁ'—Sehediﬂe—WéHﬁem&fﬂ—m—eﬁeeﬁfef
twelve- {2y menths:

D. Employees who are paid above the maximum for their range on the
effective date of the increases described in B and C above will not receive
the specified increase to their current pay unless the new range

encompasses their current rate of pay.

“¥Y” Pay Range Assignments

'Certiﬁcated staff in the Teachers’ Bargaining Unit at the Washington School for

the Deaf will receive any salary adjustments made to the professional salary
schedule in accordance with RCW 72.40.028. '

Substitute teacher pay rates will be the same rate as the Vancouver School
District. ' |

Certificated staff may have their salary paid over a twelve-month period. Staff

hired after the first scheduled day of school will receive a prorated salary, based

on number of working days.
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38.4 One-Time Payment

Emplovees who -were insurance eligible for the month of June 2007 and are in a

bargaining unit on July 1, 2007 will receive a one-time payment of seven hundred
and fifty-six dollars ($756.00). The payment will be dispersed on July 25, 2007.

38.5 Other Salarv Increases

A.

i

(e

Classification Consolidation ‘

Pursuant to RCW 41.06.136 (2) (b). the Employer will provide an
estimated eight million dollars ($8.000,000) general fund-state to
implemént phase 4 of the Department of Personnel’s Classification

Consolidation Project.

Salary Survey

Effective July 1. 2007; salaries for classifications found to be more than

twenty-five percent (25%) behind prevailing rate, in accordance with the

Department of Personnel’s 2006 Salary Survey. will be brought to within

twenty-five percent (25%) of prevailing rate.

Recruitment and Retention — Compression/Inversion — Increased

Duties and Responsibilities — Inequities
Effective July 1. 2007, targeted job classifications will be assigned to a

higher salarvy range due to documented recruitment and retention

difficulties, compression or inversion, increased duties and responsibilities
or inequities,

Job C}assiﬁcations that qualify for increases under sub-sections 38.5, A. B and C

will receive only that increase that grants the highest aniount allotted under this

section, except when adjustments are necessary due to class consolidation.
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Emplovees will be assigned to the new range at their current step. Appendix E —

WPEA General Government Salary Survey to 25% and Other Increases identifies
the impacted job classifications and the salary range for which it will be assigned.

38.6 Pay for Performing the Duties of a Highei’ Classification

A.

Employees who are temporarily assigned the full scope of duties and
responsibilities for more than thirty (30) calendar days to a higher level
classification whose range is less than six (6) ranges higher than the range

of the former class will be notified in writing and will be advanced to a

step of the range for the new class that is nearest to five percent (5%)

higher than the amount of the pre-promotional step—TFhe-step-inerease

Employees who are temporarily assigned the full scope of duties and
responsibilities for more than thirty (30) calendar daj's to a higher level
classification whose range is six (6) or more ranges higher than the range

of the former class will be notified in writing and will be advanced to a
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step of the range for the new class that is nearest to ten percent (10%)

hlgher than the amount of the pre—promotlonal stepw

Establishing Salaries for New Employees and New Classifications
The Employer will assign newly hired employees to the appropriate range and
step of the appropriate State Salary Schedules-as-deseribed-in-Seetions3814,38:2;

Periodic Increases
An employee’s periodic increment date will be set and remain the same for any

period of continuous service in accordance with the following:

mployees current penodlc increment dates are as—of June-30,2005-is

retained.

B. Employees who are hired on or afier July 1, 26052007, at the minimum
step of their pay range will receive a two (2) step increase to base salary
following completion of six (6) months of continuous service and the date
they receive that increase will be the employee’s periol.dic increment date.
Thereafter, employees will receive a two (2) step increase annually, on

their periodic increment date, until they reach the top of the pay range.
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Employees who are hired on or after July 1, 20052007, above the

minimum step of the pay range will receive a two (2) step increase to base

salary following completion of twelve (12} months of continuous service

_and the date they receive that increase will be the employee’s periodic

increment date. Thereafter, employees will receive a two (2) step increase

annually, on their periodic increment date, until they reach the top of the

pay range.

Employees who are appointed to another position with a different salary
range maximum will retain their periodic increment date and will receive

step increases in accordance with paragraphs A-C above.

Seasonal career/cyclic employees periodic increment dates will be

adjusted for time not worked.

38.9 Salary Increases to Enhance Recruitment or Address Retention

The emplover may adjust an employee’s base salary within their salary range to

address issues that are related to recruitment. retention, or other business-related

reasons.

38:9-38.10
A,

Salary Assignment Upon Promotion
Employees promoted to a position in a class whose range is less than six
(6) Iranges higher than the range of the former class will be advanced to a

step of the range for the new class that is nearest to five percent (5%)

“higher than the amount of the pre-promotional step.

- Employees promoted to a position in a class whose range is six (6) or

more ranges higher than the range of the former class will be advanced to
a step of the range for the new class that is nearest to ten percenf (10%)

higher than the amount of the pre-promotional step.
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C. Geographic Adjustments

‘The appointing authority may authorize more than the step increases
specified in Subsections A and B, above, when an employee’s promotion
requires a change of residence to another geographic area to be within a
reasonable commuting distance 6f the new place of work. This increase is

at the sole discretion of the appointing authority and is not subject to the

grievance procedure as outlined in Article 27. Such an increase may not

result in a salary greater than the range maximum.

38.1038.11— Demotion

An employee who voluntarily demotes to another position with a lower salary
range maximum will be placed in the new range at a salary equal to his or her
previous base salary. If the previous base salary exceeds the new range, the

employee’s base salary will be set equal to the new range maximum.

38.1138.12 Transfer

A transfer is defined as an employee-initiated move of an employee from a
position to another position within or between agencies in the same class or a
different class with the same salary range maximum. Transferred employees will

retain their current base salary.

38.1238.13 Reassignment

Reassignment is defined as an agency-initiated move of an employee within the
agency from one position to another in the same class or a different class with the
same salary range maximum. Upon reassignment, an employee retains his or her

current base salary.

38.1338.14 Reversion

Reversion is defined as voluntary or involuntary movement of an employee

during the trial service period to the class the employee most recently held
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permanent status in, to a class in the same or lower salary range, or separation-

placement onto the Employer’s internal layoff list. Upon reversion, the base

salary the employee was receiifing prior to promotion will be reinstated.

38:1438.15 Elevation _
Elevation is defined as restoring an employee to the higher classification, with
permanent status, which was held prior to being granted a demeotion or to a class
that is between the current class and the class from which the employee was
demoted. Upoﬁ elevation, an employee’s salary will be determined in the same

manner that is provided for promotion, 38.210, above.

38.1538.16 Part-Time Employment
Monthly'c_ompensation for part-time employment will be prorated based on the
ratio of hours worked to hours lrequired for full-time employment. In the
aiternative, part-time employees may be paid the appropriate hourly rate for all

hours worked.

. 381638.17 Callback

A. Work Preceding or Followmg a Scheduled Work Shift
Overtime-eligible shift employees will be notified prior to their scheduled
quitting time either to return to work after departmg the worksite or to

change the starting time of their next scheduled work shift.

1. . Lack of such notice for such work will be considered callback and
will result in a penalty of three (3} hours of pay at the basic salary
in addition to all other compensatmn due. This penalty will apply

to each call.
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The Employer may cancel a callback notification to work extra
hours at any time, but cancellation will not waive the penalty cited

in this Subsection.

These provisions will not apply to the mid-shift interval in a split

shift and an employee called back while in standby status.

Work on Scheduled Days Off or Holidays

The Employer may assign employees to work on-a day off or holiday.

Overtime-eligible employees will be notified of such assignments at least

prior to the employees’ normal quitting times on their second workday

preceding the day off or holiday (except Sunday when it is within the

assigned work shift).

1.

If the Employer does not give such notice, affected employees will
receive a penalty payment of three (3) hours pa'y at the basic salary

in addition to all other compensation due them.

The Employer may cancel work assigned on a day off or holiday.
However, if the Employer does not notify affected employees of
such cancellation at least prior to their normal quitting times on
their second work-day preceding the day off or holiday work
assignment, affected employees will receive a penalty payment of

th;ee (3) hours pay at the basic salary.

These provisions will apply to employees on paid leave status,

Shift Premium

For purposes of this Section, the following definitions apply:
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1. Evening shift is a work shift of eight (8) or more hours which ends

at or after 10:00 p.m.

2. Night shift is a work shift of eight (8) or more hours which begins
by 3:00 a.m.

Effective July 1, 2007 A-—a basic shift premium of sixty cents ($0.56-60)
per hour will be paid to full-time employees and effective July 1, 2008 a

basic shift premium of sixtv-five cents ($0.65) per hour will be paid to

fuli-time employees under the following circumstances:

1. Regularly scheduled evening and night shift employees are entitled

to shift premium for all hours worked.

2. Regularly scheduled day shift employees are not entitled to shift

premium unless:

a. The employee’s regular or temporary scheduled work shift
includes hours after 6:00 p.m. and before 6:00 a.m. where
no overtime, schedule change pay, or callback
compensation is received. Shift premium is paid only for
those hours actually worked aﬁef 6:00 p.m. and before 6:00

a.ai.

b. The employee is temporarily assigned a full evening or
night shift where no overtixﬁe, schedule change pay, or
callback compensation is received. Shift premium is paid
only for all evening or night shift hours worked in this

circumstance.
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3. Employees regularly scheduled to work at least one (1), but not all,

- evening and/or night shifts are entitled to shift premium for those
shifts. Additionally, these employees are entitled to shift premium
for all hours adjoining that evening or night shift which are

worked.

Part-time and on-call employees will be entitled to basic shift premium

under the following circumstances:

L. For all éssigned hours of work after 6:00 p.m. and before 6:00 a.m.

2. For assigned full evening or night shiﬂs, as defined in Subsection

B.2, above.

In cases where shift premium hours are regularly scheduled over a year,
agencies may pay shift premium at a monthly rate that is equal for all .
months of the year. Monthly rates will be calculated by dividing twelve -
(12) into the amount of shift premium an employee would earn in a year if

the hourly rules in Subsection B.2 were applied.

When an employee is compensated for working overtime during hours for
which shift premium is authorized in this Section, the overtime rate shall

be calculated using the “regular rate.”

Employees eligible for shift premium for their regularly scheduled shifts
will receive the same proportion of shift premium for respective periods of
authorized paid leave and for holidays not worked which fall within their

regularly scheduled shift.

Split Shift
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When an employee’s assigned work shift is split with a minimum of four (4)

intervening hours not worked, the employee will receive the premium rate set in

the shift premium rate designated in Subsection 38.17-18 B. The provisions of

Subsections 383718 D, E and F will apply to employees working split shifts.

38-1938.20
A.

Standby

An overtime eligible employee is in standby status while waiting to be

- engaged to work by the Employer and both of the following conditions

exist:

1. The employee is required to be present at a specified location or is
immediately available to be cbntacted. The location may be the
employee's home Vor other specific location, but not a work site
away from home. When the standby location is the employee's
home, and the home is on the same state property where the

employee works, the home is not considered a work site.

2. The agency requires the employee to be prepared to report
immediately for work if the need arises, although the need might
not arise.

Standby status will not be concurrent with work time.

Employees reporting to work while in standby status are not entitled to

callback compensation as provided in Article 38.17.

When the nature of a work assignment confines an employee during off
duty hours and that confinement is a normal condition of work in the
employee's position, standby compensation is not required merely because

the employee is confined.
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Employees on standby StatllS‘Wﬂl be compensated at a rate of seven

percent (7% of their hourly base salary for time spent in standby status.

Employees dispatched to emergency fire duty as defined by RCW
38.52.010 are not eligible for standby pay. '

Relocation Compensation
The Employer may authorize lump sum relocation compensation, within

existing budgetary resources, under the following conditions:

1. When it is reasonably necessary that a person make a domiciliary

move in accepting a reassignment or appointment; or

2. It is necessary to successfully recruit or retain a qualified candidate
or employee who will have to make a domiciliary move in order to

accept the position.

If the employee receiving the relocation payment terminates or causes
termination of his or her employment with the state within one (1) year of
the date of employment, the state will be entitled to reimbursement for the
moﬁng costs that have been paid and may withhold such sum as nécessary
from any amounts due the employee. Termination as a result of layoff or
disability separation will not require the employee to repay the relocation

compensation.

Salary Overpayment Recovery
When an agency has determined that an employee has been overpaid
wages, the agency will provide written notice to the employee, which will

include the following items:

1. The amount of the overpayment
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2. The basis for the claim
3. Theri ghts of the émployee under the terms of this Agreement.
Method of Payback
1. The employee must choose one of has-the following options for

paying back the overpayment:
+:a. Voluntary wage deduction
2:b.Cash
- 3=c.Check
2. 'fhe employee will have—the—eﬁea—t&repay the overpayment over
a period of timé equal to the number of pay periods during which

the overpayment was made, unless a longer period is agreed to by

the employee and the agency.

3. If the employee fails to choose 6ne of the three options described
above, within the timeframe specified in the agency’s written

notice of overpayment. the agency will deduct the overpayment

owed from the emploveé’s wages. This overpavinent recovery

shall take place over a period of time equal to the number of pay

periods during  which the overpayment was __made.

Appeal Rights

Any dispute concerning the occurrence or amount of the overpayment will
be resolved through the grievance procedure in Article 27 of this

Agreement.




R e = T ¥ e L R o

L I o L L L T o R L L R o T e T o T S S R
S 0 N Y R W= O 0 ] s W e D

Tentative Agreement
August 25, 2006
Page 16 of 20

Any overp a)@ ent amount still outstanding at separation of employment will be

deducted from the emplovee’s final payv.

38:2238.23  Assignment Pay Provisions
Assighment pay is a premium added to base salary and is intended to be used only

as long as the skills, duties, or circumstances it is based on are in effect.

A.  The Employer may grant assignment pay to a position to recognize
specialized skills, assigned duties, and/or unique circumstances that
exceed the ordinary. The Employer determines which positions qualify

for the premium.

B. Classes approved for assignmeﬁt pay have the letters “AP” appearing after

their class title in the compensation plan.

SS—ESM Dependenf Care Salary Reduction Plan
The Employer agrees to maintain the current dependent care salary reduction plan
that allows eligible employees, covered by this Agreement, the option to
patticipate in a dependent care reimbursement program for work-related
dependent care expenses on a pretax basis as permitted by Federal tax law or

regulation.

38:2438.25  Pre-tax Health Care Premiums
The Employer agrees to provide eligible employees with the option to pay for the
employee portion of health premiums on a pretax basis as permitted by Federal

tax law or regulation.

38:2538.26 Medical/Dental Expense Account
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EffectiveJanuary—2006,—theThe Employer agrees to allow insurance eligible

employees, covered by the Agreement, to participate in a medical and dental
expense reimbursement program to cover co-payments, deductibles and other
medical and dental expenses, if employees have such costs, or expenses for

services not covered by health or dental insurance on a pretax basis as permitted

by Federal tax law or regulation.

38.26-38.27 Fire Duty Compensation — Department of Natural Resources -
A. Compensation for Typical Fire Suppression Duties: |
Department of Natural Resources (DNR) employees performing fire
suppression duties or other emergency duties when they are working under

the incident command system will be compensated as follows:

1. While performing emergency work under the incident command
system an employee’s work is not exempt from the Fair Labor
Standards Act. Emergency work performed under the incident
command system will be compensated in compliance with federal

law and the terms of this Article.

schedule.For those hours worked under the incident command

svstem:‘rouaig ollar ($2.00)* is added to an employee’s regular rate

in Lieu of all other forms of additional compensation including but
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not limited to call-back, standby, stand down. shift differential,
split shift differentiél, assigl_lmént pay and schedule change, and

pay for rest periods less than five (5) hours.

sehedule).-Employees will be paid at orie and one-half (1 % ) times
the sum of their repular hourly rate plus .ore gllar ($2.00)* for

those hours worked in excess of forty (40) hours in a workweek as

a result of wild fire suppression and/or other emergency duties
performed under the incident command system. For purposes of

this subsection, the regular hourly rate does not include any

allowable exclusions specified in Section 7.1.D of Article 7,

Overtime,

* Note: If any other labor organization representing DNR

employees negotiates the same practice but at an amount sreater

than one dollar ($2.00), then this amount will be increased to equal

the greater amount.

%HRWB%WWWB
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wotkday—into—the—next—workday- - shall —receive—overtime

Compensation When Deployed to a Spike Camp 7
When deployed to a spike camp, employees will be considered on 24-hour

- duty. Pursuant to the Fair Labor Standards Act {FLSA), bona fide meal

periods and a bona fide scheduled sleeping period of up to eight (8) hours
are excluded from paid time, provided adequate sleeping facilities are

furnished and the uninterrupted sleep period is at least five (5) hours.

" When an employee is deployed by incident command staff to a spike

camp, the spike camp is a closed satellite camp with limited and variable
support facilities, but provides, at a minimum, hot meals and adequate

éleeping facilities.

Compensation for Covote Status:

When deployed to coyote status, employees will be considered in 24-hour
péy status and paid accordingly without excluding bona fide meal periods
or sleep periods. An employee is in coyote status when deployed by
incident command staff and required to remain in remote and primitive
conditions near the fire line and cannot return to any base or spike camp at

the end of the work shift.

P— Callback Penaltv-Compensation

11— The-following-eallback penalty-compensation-is-in-lieu-of-eallback
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39.1

39.2

393

ARTICLE 39
HEALTH CARE BENEFITS AMOUNTS

The Employer will contribute an amount equal to eighty-eight percent (88%) of
the total weighted average of the health care premium for each bargaining unit
member each month, as determined by the Public Employees Benefits Board

annually for benefits in calendar year 2008 and calendar year 2009, respectively.

The Employer will pay the entire premium costs for each bargaining unit

employee for basic life, basic long-term disability and dental insurance coverage.

The Employer will set aside $20,000,000 in the pﬁblic employees’ and retirees’
insurance account to be used only for the benefit of the Employer and
proportionately for represented and non-represented employees in the event the
health care costs increase more than the trends assumed under this agreement; and
this account will not be used to expand benefits or to reduce the average employee
share of medical insurance premium cost for the total weighted average of the

health care premium to less than twelve percent (12%).
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ARTICLE 40 '
AVIATION INSURAN CE

The Employer agrees to provide insurance as authorized by RCW 41.01.120 for

employees required to engage in aircraft ﬂfghts as a condition of their employment in the

same manner and amount provided to other employees of the agency.

- For Union: For Employer:

-
it

rd

Datew.?[l«‘?‘/@@_ o

: . i _
CANEGOTIATIONS 2006\luly 24, 2006\Asticle 40 Aviation Insurance.doc '
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- ARTICLE 41
VOLUNTARY EMPLOYEE BENEFICIARY ASSOCIATIONS
(VEBA)

411 The Employer will provide to eligible employees covered by this agreement a
medical éxpense plan thet-as authorized by RCW 41.04.340. The medical

expense plan must meet the requireinents of the Internal Revenue Code.

' 41.2 As a condition of parﬁcipation, the medical expense plan provided shall require

that each covered eligible employee sign an agreement with the Employer. The

agreement shall include the following provisions.

A, A provision to hold the Employer harmless should the United States
government find that the Employer or the employee is mdebted to the -

United States as a result of:

L. The employee not paying income taxes due on the equivalent funds

- placed into the plan, or

2. The Employer not withholding or deducting a ta.x,.assessment, or:
other payment on funds placed into the plan as required by federal

law.

B. A provision to tequire each covered eligible employee to forfeit remuneration
for accrued sick leave at retirement if the employee is covered by a medical

expense plan and the employee refuses to sign the requ1red agreement.

.
/ For @n

“”J’L,

_Date7§j Z—L‘{/

1

C:NEGOTIATIONS 2006\Tenative Agreement (TANArticle 41 Voluntary Employee beneficiery Associations.doc
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| | Article 42 _ L
" Teachers Bargaining Unit at Washington School for the Deaf

1.1 Prior to May 31%, the Sup_erintendeﬁt will provide WPEA with a draft list of
common school closures, beginning and ending dates of the school yeér,
winter and spring vacations. The Superintendent, or designee, and union
representatives shall make an effort to coorcfhlate 6ther calendar issues to

. facilitate educationally and fiscally sound calendars. This process should be
finalized by Mey June 15, The calendar of teacher duty days willnotbe
altered without prior notice and consultation with the Union, except in

emergency situations.

The Union -will be informed prior to May ¥5¢ 31% when any of the following
changes occur in the WSD school calendar: A'
. The beginning date of school changes by more than four (4) days.
" e Any change in normal holiday txmes or days. . '
. A chahge in fhe total ﬁmnber of calendar Workdays, exceptin .

emergency situations.

1.2 The calendar will 're_ﬂect one (1) per;service mandatory duty day scheduled in
the week preceding the commencement of the academic yea;‘, and up to nine
(9) Open houses for teachers to meet with Student Life Counselors which will
‘be held on-Fridays from 2:00 to 4:00 pm. The rate of pay for tilese duties will
‘be the hourly extra pay rate set by the Vancouver School District for an éight
(8) hour day, exclusive of lunch bieak. '

1.3 Teachers shall not be routinely required and sche&uled to provide more than
an average of 315 minutes of formal student contact instructional time pér '
day, per wéek. Other mutually determined daily work scheduling shall be - .
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developed annually. A minimure of 30 minutes duty-free lunch period daily

will be scheduled for each bargaining unit member. Reasonable teacher relief
. periods will be incorporated into each daily scheduie._

1.4 With prior approval, employees in the Teachers Bargaining Unit at the
Washington School for the Deaf will earn exchange time for:
- IEP meetings outside the regular-workday:.
MDT meetings outside the normal workday;
. Hours spent outside of regular work hours for All Star Night and/or meetings
 with parents/guardians; and _ o
Othet activities outside the regular workday as provided by Supervisor.

" '1.5 The previous year's exchange time can be carried over to the current fiscal -

- year but not to subsequent fiscal years.

1.6 The use of exchange time will be pre-approved by the supervisor who will
consider date and time of'use as it relates to: .
¢ Student Safety -
« Substitute availability. "

e Teacher absenteeism in the program

1.7 The regular on-site workday is eight (8) continuous hours, Monday through -
@ Thursday, and 6.5 continuous hours on Friday for regular workdays as

‘ﬂ ”‘I ~.__) published on the WSD, school calendar.

For _Unio 4
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ARTICLE 43
- STRIKES

Nothing in this Agreement permits ot grants to a:ljr employee the right to strike or refuse

to perform his or her official duties.

For Urion:

1
CANEGOTIATIONS 2006\uly 24, 2006\Article 43 Strikes.do¢
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ARTICLE 44
ENTIRE AGREEMENT

This Agreement constitutes the entire agreement and any past practice or

agreement between the parties_prior to July 1, 2005, whether written or oral, is

null and void, unless specifically preserved in this Agreement.

With regard to WACs-356-andWAC 357, this Agreement preempts all subjects

addressed, in whole or in part, by its provisions.

This Agreement supersedes specific provisions of instifutien-agency policies with
which it conflicts.

During the negotiations of the Agreement, each party had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter
appropriate for collective bargaining. Therefore, each party voluntarily and
unqualifiedly waives the righf and will not be obligated to bargain colleétiveiy,
during the term of this Agreement, EXCEPT if the Employer intends to make a
change in a mandatory subject of bargaining that is not addressed in this

Agreement, the Empioyer will notify the Union and, if requested, engage in

collective bargaining.
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1 ARTICLE 45
2 .
3 SAVINGS CLAUSE
4
5 451 If any court or board of competent jurisdiction finds any article, section or portion
6 of this Agrcemen;c to be unlawful or invalid, the remainder of the Agreement shall
7 remain in full force and effect. If such a finding is made, the parties agree to
8 make themselves available to negotiate a substitute for the invalid article, section
9 " or portion.
10 ° |
11 | 452 Ifitis determmed by the Emplover Depaﬁmeﬂt—eﬁ—Pefseﬂﬁel—{eeﬁﬁste&t—m%h—the'
12 intent—of RCOW-41-80:906) that the rew—SAP Human Resource Management
13 * Systemn cannot support within its capacity;-seope;-and budget the nnplementatlon
14 ~ of any provision of this Agreement by July 1, 26052007, the pames will reopen,
15 that subject and engage in bargmmng ’
16

1
CANEGOTIATIONS 2006\15T EMPLOYER COUNTER PROPOSAL\Article 45 Savings Clause.doc
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. ARTICLE 46
PRINTING OF AGREEMENT

Eadh party shall be Aresponsible for the printing and distribution of this Agreement to their
respective constituents, The Employer will post this Agreement on the appropriate web
sites and provide a copy to the Union jn electronic format.encompact-dise(CDY

For Union: R For Employer:

7

1
C:\NEGOTIATIONS 2006\July 24, 2006\Article 46 Printing of Agreement.doc
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ARTICLE 47
DURATION

All provisions of this Agreement will become effective July 1, 26652007, and will
remain in full force and effect through June 30, 26672009. '

Eithér party may request negotiations of a successor Agreement by notifying the
other party in writing no sooner than January 1, 20062008, and no later than
February 28,-20062008. Negoﬁaﬁons will begin at a time agreed upon by the
partiés. ' .

The authority to. negotiate supplemental agreements or Memoranda of

Underétanding rest within the Labor Relations Office of the Office of Financial
Management (OFM). In the event the Labor Relations Office of OFM delegates

the authority to nepotiate _supplemental dgreements or Memoranda of

Understanding to an agency during the term of this agreement, the following wilI_
apply: ' '

A. _All supplemental agreements or Memoranda of Understanding will be

considered tentative agreements until approved by the Labor Relations

Office of OFM; and

" B. _No supplemental agreements or Memoranda of Understanding may be

entered into which conflicts with this Agreement without the approval of the

Labor Relations Office of OFM.
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AI’PENDIX B
LAYOFF UNITS

Department of Agricultare

" Each of the following constitutes a layoff unit.

A, Food Safety Program .
" The Food Safety Program will constitute a separate layoff unit.

B.  Eastern Washington Pesticide Management
~ Eastern Washington Pesticide Management will constitute a separate. g

layoff unit.

C.  Chemical & Hop Laboratom _
_' The Chermcal & Hop Laboratory will constitute a smgle layoff umt

D.  Microbiclogy Labgratory

___The Microbiology Laboratory will constitute a separate layoff unit.

If no optmn is avaﬂable within the layoff unlt, the unit expands to the agency

statewide.

" Department of Fish and Wildlife

Bﬂfc—’Ihe follomg‘ ing will constitute separate layoff units:
All class1ﬁed support staff.
B. _ Programs headed by an A351stant Director, excent all class1ﬁed sum:ort

_staff,

"C. Director’s office. excent all classified support staff.
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A reasonable commute for layoff purposes is considered to be approximately a
thirty-five (35) mile radius from the employee’s permanent duty station. If no
option is available within a reasonable commute, the search expands to statewide
within the layoff unit. If no option is available in the state within the layoff unit,
the unit expands to the agency statewide.

Depariment of Licensing

Lha Adanarfinan
= ot

follows:The Dealer Investigator Bargaining Unit within the Department of
Licensing is separated into three (3) units. : :

Northwest Layoff Unit ‘
. Dealer Services Investigator Bargaining Unit staff in King County and

counties to the North.

Southwest Layoff Unit
Dealer Services Investigator Bargaining Unit staff in Pierce County and
counties to the South,

Eastern Layoff Unit )
Dealer Services Investigator Bargaining Unit staff in Eastern Washington

counties.
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Department of Natural Resources

The agency is designated as a single layoff unit, except as follows:
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AL For seasonal émployees whose positions require residency within a local

unit, the layoff unit is the local unit to which the position is assigned.

B. - For seasonal employees whose position has no residency requirement, the

layoff unit is
. The district within which the position is assigned; or

. The region excluding district positions, if the position is within the

region but not assigned to a district; or

The division, if the position is assigned to a division.

Department of Retirement Systems
The agency is designated as a single layoff unit.

Department of Revenue
Layoff units will be by order as follows:

A. Geographic Regions.
The geographic region in which the employee’s permanent workstation is

located shall be considered the layoff unit. Geographic regions are as

follows:

1. Capifol Region
Thurston county

2. Puget Sound Region ' .
King, Kitsap, Pierce, Snohomish, and Whatcom counties.

3. Southwest/Peninsula Region
Clallam, Clark and Grays Harbor counties.

4
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4. Eastern Washington Region '
Benton, Chelan, Spokane, and Yakima counties. '

s, Qut-of-State Region
_ . Out-of-State auditors residing out of state.

" B. Statemde
If no option is available w1ﬂ:un the geographic reglon layoff unit, the
department statewide shall be considered the layoff-unit.

._7.' ' 'quuor Control Board

- The Jayoff unit shall first be within a forty (40) mile radius of an employee s duty
station. If no op‘nons are-.ava;lable the Agency statewide shall be considered the
layoffunit. ‘ ' '

8. Mlhtary Department -
The agency is designated as the single layoff unit,

9. ¢ School for the Deaf
- The agency is designated as the single layoff unit.

.. '.- s - - ory
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Washington State Patrol
The layoff unit shall first be district wide in which the position is located, and if

no options are available, then to the agency statewide.

“ For Union: ' For Employee:

oofre  Tebole




. Tentative Agreement

August 25, 2006
Page 1 of 9
COMPENSATION APPENDIXF )
. ASSIGNMENT PAY '
Updated June 2004
WPRB—inaccesdanice—with-WAC 356-15-125—Assignment Pay (AP) is granted in

recognition of assigned duties—whiehduties, which exceed ordinary conditions. The
. “premium" is stated in ranges or a specific dollar amount. If stated in ranges, the number
of ranges would be added to the base range of the class. The "reference number" indicates
"~ the specific conditions for which AP is to be paid. : '

Group A indicates those classes which have been granted assignment pay; Group B
indicates those assigned duties granted AP which are not class specific; Group C applies
only to Ref #29. ' ' : .

Class Title - gﬁ: ~ Premium Referencet
| GROUP A

Airoraft Pilot 1 | 73480 " 4ranges 1
Aircraft Pilot 2 73500  4ranges 1
Assistant Stat_e Auditor 3 ' 13540 4 ranges 33
Assistant State Auditor 4 ' 13560 4 ranges 33
Bridge Engineer 1 66400 4 ranges 22
Bridge Engineer 2 66410 4 rariges 22
Bridgo Engineer 3 66420 . 4ranges »
Bridge Engineer 4 66430 4 ranges 22
Bridée Engineer 5 66440 | 4 ranges 2
Bﬁdg_c Engineer 7 : - 66451 4 ranges 22
Bridge Engineer Supervisor 1 - 66450 4 ranges 22
Bridge Technician 1 . _ 66380 4 ranges 22
Bridge Technician 2 66385 - 4 ranges 22
Carpenter . | 70150 - 2 ranges o



Construction and Maintenance
_Superintendent 1

. Construction and Maintenance
- Supervisor

'Correctional Officer 2
Correctional Sergeant
Cuétodian_l '
Equipment Operator A

Equipment Operator-BHeavy
Equipment Operator

Ferry Opérator Assistant
Fish & Wildlife Enforcement Officer 1
.Fish & Wildlife Enforcement Officer 2

Fish & Wildlife Enforcement Officer 3

 Fish& Wildﬁfe Enforcement.Sergeant

" General RepairertMaintenance

Mechanic 1 o
LiquerStore-Cletk

Liquor Store Manager 1

“Liguor Store Manager 2

. Maintenance Te.c'hn'ician- 1
Maintenance Technician 2
Maintenémce Technician 3
Maintenance Lead Technician
.Maintenance Techm'ciaﬁ 1, Bridge
Maintenancp Technician 2, Bridge

Méintenance Lead Technician, Bridge

70600

70550

390650
39070
831006781
71180

71190

£

06360
06400
71070
71090
71110
71150

71340

71360
71380

Tentative Agreerhent

2 ranges

2 ranges

See Ref,

See Ref.

4 ranges ._

4 1anges .

4 ranges

See Ref.
4 ranges

4 ranges

4 ranges
4 ranges

2 ranges

Fhrs/day
2 ranges
2 ranges
See Ref.
See Ref.,
See Ref.
See Ref.

-See Ref.
See Ref.
See Ref.

August 25, 2006 |
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Maintenance SpeeialistMechanic 3 '

Maintenance Supervisor, Bridge
Mental Health Technician 1
Mental Health Teéhnjcian 2
Mental Health Technician 3
iPBX Chief Operator
Psychiatric Sgcurity Attendant
- Rest Area Attendant
A Revenué Auditor 1
Revenue Auditor 2
- Revenue Auditor 3
Revenue Auditor 4
‘Security Guard 2
Security Guard 3

$Maintenance Speciaiiét 2

IMaintenance Specialist 3
Trades Helper
Transportation Engineer 1

- Transportation Engineer 2
‘Transportétion Engineer 3
Transportation Bngineer 4
Transportation ;Engineer 5
Transportation Technician 1
Transportation Technician 2 |

Transportation Technician 3

712506261
71400
56650
56670
56690
02160
56560
83140
15280
15300

15320

15330
83602
83620

H2315961

H232596]

700706261

66120
. 66140

66160
66180
66200

. 66060

66080
66100

Tentative Agreement
August 25, 2006 |

See Ref.

See Ref.
2 rangés

2 ranges

- 2 ranges

2 ranges
2 ranges

4 ranges

4 ranges -

4 ranges

4 ranges

" SeeRef. -

4 ranges

4 ranges

Seé Ref.

Sée Ref.

2 rahges
4 ranges

See Ref.

See Ref.A

. 4 ranges

4 ranges

| See Ref.
See Ref.

See Ref.

Page 3 of 9
5

21,22
11

11

.b-l

B

ﬁ%u BBk RE®ILE
Lol ’

kg

[t

!
N

EEE o B E




Tentatwe Agreement
August 25, 2006 |

‘ Page 4 of 9
| Truck Driver 1 _ o | 731006321 4 ranges 12 |
Tmck Driver 2 o ' 73120 4 ranges 12
Class Title . Class - Premiam Referenceft
Code forencet
GROUP B . .
Asbestos Workers (Certified) 4 ranges 20
' Business Analyst Té'dimolo Projects L . 2ranges 40 |
CIericlaI Crime Lab Support (WSP) _ | -2 ranges 25
CSR Team and SIR Team (WSF) : ' “ 3 percent 27
Dual Language Requirem&‘ent ' - _ 2 ranges 18
Drive Kenworth Truck (SOS) ' . 4 ranges 8
Patient Transport (DSHS) - | . 4 ranges 17
Patient Resident Supe:visioﬁ (DSHS) ' 2 ranges' 1
Pesticide Sprayérs (DOT) | | : . 4 ranges 16
Resident Transportation (DVA) : Trk.Dr. Rate 19
SCUBA Diving Requirement - $7.50/hour 3
Emergency Spill Response Team (ECOL) . See Ref, - 24

'REFERENCE #1: Within Department of Social and Health Services F_for supervision, traininé, and
counseling of mentally retarded residents or mental patients or Juvenile Rehabilitation Institution

Residents.of Department of Corrections offenders Basic salary range plus two ranges (Eff. 7/69;{ Rev.
/78, 12/78, 10/79, 4/98, 1/02)

REFERENCE #2: For full-time assignment to forklift operations. Basic salary range plus $10.00 a
~ month shall be paid to employees in this class. (Eff. 7/69)

REFERENCE #3: For required SCUBA diving. Basic salary range plus $7 50 per dlvmg hour {o
employees in any-class but-Master-Diver-(92900). (Eff. 7/69; Rev. 7/78) _
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REFERENCE #5: For assigned operation of highway equipment rated above the employee’s
classification. Basic salary range plus the hourly difference between the top step of the Maintenance
Technician 3 class and the top step of the salary range representing a four-range increase over the
Maintenance Technician 3 class. Employees operating this equipment shall be paid for actual
operations that continue for at least one hour. Equipment operation that lasts for less than one
continuous hour shall not gualify the operator for premium pay. Employees operating this equipment
in 2 bona fide training assignment are not entitled to the higher rate. (Eff. 7/75; Rev 7/78, 10/79, 1/91)

REFERENCE #6: Applicable only to the Military Department, Emergency Management Division.
Employees assigned as duty officers outside of their regular work shift will receive an hourly salary of
$8.50, (Eff. 12/93)

REFERENCE #7; Within the Department of Fish and Wildlife only. Combines with b?.s‘e salary as
total pay for 171-hour; 28-day work period. See 356-15-030(4)(D). (EEf. 12/85; Rev. 12/89; 12/97)

REFERENCE #9: For full-time assignment to a floor care crew and the opeféﬁon of heavy duty floor
cleaning and waxing equipment. Basic salary range plus two ranges. Basic salary range plus two
ranges will be paid to designated working supervisor of floor crew. (Rev. 10/79, 1/01, 9/01)

REFERENCE #10: Basic salary range ialus four ranges shall be paid tb Department of Revenue
employees in Revenue Auditor classifications which are permanently assigned to maintain an office at
an out-of-state location or are on 2 one-year roving assignment out-of-state. (Eff. 7/69)

" REFERENCE #12: Eniployees éssigned to operate equipment above this level shall be compensated - '
four ranges above their base rate, and shall be credited with a minimum of four hours af the higher rate

on each day they operate the higher level equipment. {(Eff. 6/84)

REFERENCE #14: For all hours worked when assigned to bridge painting inspection duties which
involve climbing and work in exposed positions at heights from which an employee might fall 30 feet
or more; excludes work on bridges or overpasses within areas protected by walls or guardrails. Basic

" salary range plus four ranges. (Eff. 11/85) .

REFERENCE #15: Basic salary range plus two ranges for each full day an employee is formally
assigned to train one or more Liquor Store Managers from other stores. (Eff. 11/35)

REFERENCE #18: Employees in any position whose current, assigned job responsibilitiés include
proficient use of written and oral English and proficiency in speaking and/or writing one or more
foreign languages, American Sign Language, or Braille, provided that proficiency or formal training in
such additional language is not required in the specifications for the job class. Basic salary plus two
 additionat ranges. (Rev. 5/92) . . f
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REFERENCE #20: Basic salary plus four ranges for certified asbestos workers while they are
required to wear and change into or out of full- body protective clothing and pressorized resplrator
(Eff. 5/89)

REFERENCE #21: Basic salary plus four ranges for a minimum of four hours per working day when
_assigned to perform repairs or maintenance on the Tacoma Narrows Bridge excluding routine
.maintenance or readway, sidewalks, railing, bridge approaches, signs, etc. (Eff. 7/89)

REFERENCE #22: Basic salary plus four ranges for a minimum of four hours per working day while
either operating an-under-bridge inspection track (UBIT) from the bucket or while serving as back-up
operator on the bridge deck. (Eff. 2/91; Rev. 10/97, 3/02)

REFERENCE #25: Basic salary plus two, adchtlonal ranges for crime lab support staff perfcnmng
evidence handling activities. (Eff. 9/91)

REFERENCE #26: While driving fish-hauling trucks off station to transport fish or to deliver truck

for authorized maintenance, the employee shall advance to the same letter step in the range for: Truck
_ Driver 1 for trucks rated at or exceeding 22,000 pounds G.V.W., (or a 3/4 ton truck or 1 ton truck or
 larger in combination with a trailer/tank at or exceeding 22,000 pounds G.V.W.); Truck Driver 2, if the

*. truck exceeds 28,000 pounds G.V.W. The advanced pay level shall be for a.one (1) hour minimum and
- thereafter on an hour-for-hour basis for all hours for which the vehicle is assigned. (Eff. 1/91; Rev.
9/91) '

REFERENCE #27 As:s1gnment pay in the amount of three percent of the employee’s current

monthly salary shall be paid to designated forensic scientist of the Washington State Patrol assigned to

 either the Crime Scene Response Team and/or Statewide Incident Response Team. (Eff. 5/94; Rev.
6/98) ,

REFERENCE #29: Upon review and approval from the Department of Personnel, up to four ranges
payable to employees in any position located where the cost of living impacts the agency's ability to
recruit and/or retain employees which would severely impair the effective operation of the agency. In
extraordinary circumstances, where more than ten percent is required, a umque ass1gnment pay range
will be used. (Eff. 5/01)

REFERENCE #30: Basic salary range plus two ranges shall be paid to Department. of Revenue
employees permanently assigned to the Computer Assisted Audit Program Unit and are responsible for
the retrieval and analysis of electronic data in addition to the development of statistical sampling plans
and the evaluations of resuits. (Eff, 3/01)

REFERENCE #31: For each day the employee is assigned épe_ciﬁc duties performing exterior
sandstone maintenance which requires the use of scaffolding or safety hamnesses above the first floor.
Basic salary plus two ranges. {(Eff. 9/01)

' REFERENCE #34: Basic salary range plus four ranges shall be paid to Washington Military
Department employees that are qualified and required to carry a firearm while on duty. (Eff. 7/02)
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- REFERENCE #35: Basic salary plus two ranges for each day that an eligible employee is assigned
the role of the Presiding Steward for the Washington Horse Racing Commission. (Eff. 9/03)

Note: The current Racing Steward incumbents' have Y-rated salaries. These employees will not be
efigible to receive this assignment pay as long as their Y-rated salanes exceed the base salary of the
Racing Steward plus two ranges.

REFERENCE #36: Basic salary range plus four ranges while performing back flow valve testmg
(Eff 5/03)

REFERENCE #40: Payable to staff who_participate in developing new technology and

technology projects that are enhancing existing services/applications through their experience
as a business analyst end user. A business analyst uses their business knowledge and insights

to_collaborate with information technology staff on development projects to apply technology
to a business. This ass1gggent pay is applicable on a specific project basis only. The scope of
. this assigmment pay is intended for the duration of the development and testmg of the new
. technology. Basic salary plus two ranges.

- GROUP C ASSIGNMENT PAY REPORT :
Assignment Pay Reference #29 allows the Department of Personnel to authorize an increase
to positions located where the cost of living impacts the agency's ability to recruit and/or
retain employees. '

Ageney B Number of | Approved
- Class Code| Class Title Positions Location Increase
ATTORNEY GENERAL _ :
10800 Legal Secretary 1 21 Seattle 4 ranges
01820 Legal Secretary 2 27 . Seattle 4 yanges .
01821 Legal Secretary 3 10 - Seattle 4 ranges
DEPT. OF CORRECTIONS
5367S Pharmacist : 8 Statewide 10 ranges
53685 Pharmacist Supervisor 7 . Statewide 10 ranges
108006 Fegal-Secretaryt 5 Seatile 4-sanges |
01820 Legal Seeretary-2 ' 3 Seatile 4ranges |
01821 Legal Secretary3 : 3 Seatile 4-sanges |
DEPARTMENT OF SOCIAL
AND HEALTH SERVICES .
70200 Plumber _ o 2 - Fircrest School 7 ranges



70250
70370
72950
75120
75140

75570

53678
33738
53688

Steamfitter

Electrician

Electronics Technician
Stationary Engineer 2
Stationary Engineer 3
Plant Mechanic Supervisor
Pharmacist

Pharmacist, Clinical
Pharmacist Supervisor

DEPT. OF TRANSPORTATION

71070
71000
71110
71150
71170
. 231
71232

Maintenance Tech. 1
Maintenance Tech. 2
Maintenance Tech. 3
Maintenance Lead Tech.
Maintenance Supervisor
Sign Instal-Supervisor |
Sign Instal S cor2

DEPT. OF TRANSPORTATION

66160
71300
71400
71070
71340
71360
71380
71300
71340
71360
71380
71420
12030
01024
71070
71090
71110
71150
71170
71250
71270
61870

Transportation Engineer 3
Bridge Tender o
Maintenance Supervisor, Bridge
Maintenance Tech. 1
Maintenance Tech. 1, Bridge
Maintenance Tech, 2, Bridge
Maintenance Lead Tech., Bridge
Bridge Tender

Maintenance Tech. 1, Bridge
Maintenance Tech. 2, Biidge
Maintenahce Lead Tech., Bridge .
Maint. Sup., Float Bridge

Fiscal Technician

Secretary Supervisor
Maintenance Tech. 1
Maintenance Tech. 2
Maintenance Tech. 3
Maintenance Lead Tech.
Maintenance Supervisor
Maintenance Spec., Tr

Tunnel Maint., Sup.

Right of Way Agent 2
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Fircrest School 7 ranges
Fircrest School  11-ranges
Fircrest School 7 ranges
Fircrest School 7 ranges
Fircrest School 7 ranges
Fircrest School 7 ranges
Statewide - - 10 ranges
. Statewide 10 ranges
- Statewide 10 ranges
Northwest Region 4 ranges
Northwest Region 4 ranges
Northwest Region™ 2 ranges
Northwest Region 2 ranges
" Northwest Region 4 ranges
Nerthwest Region  6-ranges |
Nerthwest Region 2ranges |
Seattle 4 ranges
- Bvereit 1 range
Evereft 4 ranges
Everett” 2 ranges
Everett 2 ranges
Everett 2 ranges
Everett 4 ranges
Bellevue 2 ranges
. Bellevue 4 ranges
- Bellevue 4 ranges -
Bellevue 4 ranges
Bellevue 4 ranges
Bellevue 4 ranges
Bellevue 4 ranges
"~ Bellevue 4 ranges
Bellevue 4 ranges
Bellevue 2 ranges
Bellevue 2 ranges
" Bellevue 4 ranges
Bellevue 2 ranges
Bellevue 4 ranges
Headquarters 2 ranges
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" 61800 Right of Way Agent 3 6 Headquarters - 4 ranges

61890 -Right of Way Agent 4 13 Headquarters 3 ranges

61870 Righf of Way Agent 2 1 Olympic Region - 2 ranges

61800 Right of Way Agent 3 18  Olympic Region 4 ranges

61890 Right of Way Agent 4 6 Olympic Region 3 ranges

- 61860 Right of Way Agent 1 _ 9 Northwest Region. - 1 range
61870 Right of Way Agent 2 20 Northwest Region ~ 2ranges

61800 Right of Way Agent3 18 Northwest Region 4 ranges

61890 Right of Way Agent 4 12 Northwest Region 3 ranges

71090 Maintenance Tech, 2 6 Northwest Region" - 4 ranges
61800 Right of Way Agent 3 6 Pierce/Thurston Co 4 ranges
61890 Rightof Way Agent 4 -2 Pierce/Thurston Co 3 ranges
71150 Maintenance Lead Tech 2 Northwest Region 2 ranges
71231 Sign Instal Specialist 1 1 Northwest Region 1 range

Updated: 3/17/04 412
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COMPENSATION APPENDIX G
. SPECIAL PAY RANGES AND NOTES

SPECIAL PAY RANGKES

WAGC-356-15-130-—states—that—these—These Tanges are used to equal or approximate
prevailing rate practices found in private industry or other governmental units. An

affected class is identified by a letter designation following the basic salary range number

or by a letter designation preceding a number. In the latter case, a special salary schedule
will be used for such classes. . ' ’

 “E» RANGE: This range is used for classes having a _prevailing pay range, which is

shorter than a standard range. An “E” range is a standard range with the first four steps
removed. The first step is the same as Step E of the standard range having the same range
number. Perodic increases are made at the same intervals as through standard ranges.

“G* RANGE: This range is used for classes having a prevailing pay range which is
shorter than Washington’s standard ranges. A “G” range is a standard range with the first
six steps removed. Thus, the first step of such a range is the same as Step G of the
standard range having the same range number. Periodic increases through the steps of this
. range are made at the same intervals as through standard ranges, i.e., a two-step increase
after six months at Step G and two annually thereafter up to the maximum step of the
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